Crown Point Central School District and Crown Point Non-Instructional Association, NYSUT, AFT, AFL-CIO, Local 4946 (1997) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Crown Point Central School District and Crown Point Non-Instructional 
Association, NYSUT, AFT, AFL-CIO, Local 4946 (1997) 
 
Employer Name: Crown Point Central School District 
 
Union: Crown Point Non-Instructional Association, NYSUT, AFT, AFL-CIO 
 
Local: 4946  
 
Effective Date: 07/01/97     
 
Expiration Date: 06/30/01 
 
Number of Pages: 25      
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School, http://www.ilr.cornell.edu/ 
- ~ /~ :s/J
Jliii Jft/4867 06302001
Crown Point Central School D~strict
And Crown Point Non-Instructional
Assn
AGREEMENT
BETWEEN
CROWN POINT CENTRAL SCHOOL DISTRICT
AND
CROWN POINT NON-INSTRUCTIONAL ASSOCIATION
Local 4946, NYSUT, AFT, AFL-CIO
'JULY 1, 1997 TO JUNE 30, 2001
NVS PUBLIC EMPLOVMENT
RELATIONS BOARD
RF~F~Hr:£i"I' .
JUN 1 0 1999
EXECUllvl:: Uln~l,; fOR
~8-
ARTICLE 1
ARTICLE 2
ARTICLE 3
ARTICLE 4
ARTICLE 5
ARTICLE 6
ARTICLE 7
ARTICLE 8
ARTICLE 9
ARTICLE 10
ARTICLE 11
ARTICLE 12
ARTICLE 13
ARTICLE 14
ARTICLE 15
ARTICLE 16
ARTICLE 17
ARTICLE 18
TABLE OF CONTENTS
PREAMBLE AND DURATION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. ~
RECOGNITION AND APPLICATION. . . . . . . . . . . . . . . . . . . . . . . . . .. 1
RIGHTS OF PARTIES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 2
OBLIGATIONS OF THE PARTIES. . . . . . . . . . . . . .". . . . . . . . . . . . . . . 3
NEGOTIATING PROCEDURES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
DUES DEDUCTION. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
PROBATIONARY EMPLOYEES. . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 5
JOB SECURITY. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 5
SENIORITY. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 5
ABSENCES - SUBSTITUTES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 6
TAX SHELTERED ANNUITIES AND PAYROLL DEDUCTIONS. . . . .. 6
HEALTH INSURANCE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 6
RETIREMENT BENEFITS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. ~
PREMIUM PAY. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 7
PAID HOLIDAYS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8
PAID VACATIONS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 9
LEAVES OF ABSENCE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 10
SALARYSCHEDULE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 11
ARTICLE 19
ARTICLE 20
ARTICLE 21
APPENDIX A
APPENDIX B
PERSONNEL FILE POLICIES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 12
GRIEVANCE PROCEDURE... . . . .. . . . . . . ... . . . .. . . .. . . . . . .' 12
MISCELLANEOUS. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 15
SALARY SCHEDULES. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 18
COMPENSATION FOR EXTRA TRIPS. . . . . . . . . . . . . . . . . . . . . . .. 22
ii
ARTICLE 1
PREAMBLE AND DURATION
1.1 Parties to the Aareement
This is an agreement between the Crown Point Central School District by its Board of Education.and
the Crown Point Non-Instructional Association. The Agreement is entered into under the provisions
of Chapter 392 of the Laws of 1967, as amended (the Public Employees Fair Employment Act).
1.2 Duration of Aareement
This Agreement shall become effective as of July 1, 1997 and shall terminate on June 30,2001. On
the fourth year of this contract, either party may ask that the contract be opened for salary
percentage increase only.
DEFINITIONS
The common terms used throughout this Agreement are defined as follows:
A. Board means the Board of Education of the Crown Point Central School District.
B. Emelovee means all individuals represented by the Crown Point Non-Instructional Association
as their collective bargaining agent.
C. Association means the Crown Point Non-Instructional Association.
D. Sueerintendent means the Superintendent of Schools of the Crown Point Central School District.
E. District means the Crown Point Central School District.
ARTICLE 2
RECOGNITION AND APPLICATION
2.1 Recoanition and Unit Definition
The Board recognizes the Association as the exclusive negotiating agent for all employees of the
clerical staff, food service staff, teacher aide and school monitor staff, custodial and cleaning staff,
and transportation staff except the following: I
A. Substitute employees in any category listed above.
B. District and/or Superintendent's confidential office personnel;
C. Other District employees not specifically listed above (Le. Positions requiring State
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Certification, Treasurer, Business Manager, Census Taker, Tax Collector, etc.).
2.2 Application of Aareement
This Agreement shall apply to the terms and conditions of employment of the personnel within the
negotiating unit defined in Section 2.1. This Agreement shall not apply to persons employed as a
substitute, temporary or casual basis, or to persons who are not within the unit defined in Section
2.1.
2.3 Successors and Assians
This Agreement shall be binding upon the parties hereto and to their successors and assigns,
including any other employee organization with whom the employees covered by this Agreement
may become affiliated.
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3.1 Association Riahts
During the term of this Agreement, the Association shall have the following rights:
A. To exclusively represent the employees in the unit in negotiations regarding wages, hours,
and terms and conditions of employment;
B. To represent employees in the settlement of grievances; .
C. To membership dues deduction as specified in Article 5, upon presentation of dues
deduction authorization cards signed by individual employees; and
D. To unchallenged representation status for the maximum time allowed by law. Should a
challenge to representation occur, the Taylor Act procedures will be followed.
3.2 Board Riahts
Except as expressly abridged, deleted or modified by a specific term of this Agreement, the Board
shall retain all rights, powers and discretionary authority granted by law or otherwise residing in the
Board as an employer.
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ARTICLE 4
OBLIGATIONS OF THE PARTIES
4.1 Obliaations of Employees
The employees agree that during the term of this Agreement there shall be no strikes, slowdowns,
refusals to work, or other action which is designed to interfere with, or has the effect of interfering
with the normal operations of the School District. .
4.2 Obliaations of the District
During the period of unchallenged representation status, the District agrees that it will not negotiate
with any other organization representing or claiming to represent employees within the negotiating
unit covered by this Agreement. I
ARTICLE 5
NEGOTIATING PROCEDURES
5.1 Openina
After February 1 and prior to April 1 of the last year of this Agreement, either party may request in
writing the commencement of negotiations for a successor Agreement. The first session of such
negotiations shall take place within thirty (30) days of the date of such request, or later by mutual
agreement. .
5.2 Information
The District shall make available to the Association for use in negotiations conducted pursuant to this
Article, upon written request therefore, materials that the District is required to maintain and make
public pursuant to the provisions of the Freedom Information Law, the Public Officer Law, Section
88, ET SEQ. and the provisions of the Taylor Law and applicable decisions thereunder.
5.3 Protracted Neaotiations
It is expressly understood by the parties that during the hiatus period of negotiations, all employees
will remain on the same step of the salary schedules in Appendix A. I
ARTICLE 6
DUES DEDUCTION
6.1 Dues Deduction
The District agrees to deduct from the salaries of its employees dues for the Association upon
receiving written authorization from the individual employees.
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6.2 Certification of Dues to be Deducted
The Association shall certify to the District, in writing, the current rate of its membership dues. The
Association agrees that it will indemnify and save the Board harmless from any and all claims arising
out of the Board making Association dues deductions pursuant to this Article.
6.3 Time of Deduction
The deduction will be taken in ten (10) equal installments beginning with the first pay period in
October. The Association shall provide the Board with a list and the original signed dues deduction
authorization cards of those employees in the Association. Following each pay period, the amount
deducted is to be given to the Treasurer of the Association.
DESIGNATION AND PAYROll DEDUCTION AUTHORIZATION
lAST NAME FIRST INITIAL ADDRESS
TO: BOARD OF EDUCATION OF THE CROWN POINT CENTRAL SCHOOL DISTRICT
Pursuant to Chapter 392, laws of 1967 and 1969, I hereby designate for Crown Point
Non-Instructional Association as my representative for the purpose of collective negotiations, and
I hereby request and authorize you, according to arrangements agreed upon with such
Association, to deduct from my salary and transmit to the Crown Point Non-Instructional
Association dues as certified by the Crown Point Non-Instructional Association. I hereby waive
all right and claim for said monies so deducted and transmitted in accordance with this
authorization and relieve the Board of Education and all its officers and employees from any
liability therefore. This authority shall be continuous while employed in this District or until
revoked by written notice to the District and the Association.
AMOUNT OF YEARLY DUES
$
$
Crown Point Non-Instructional Association
Amount deducted per pay period
EMPLOYEE'S SIGNATUREDATE
DATE WITNESS'S SIGNATURE
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6.4 Withdrawal of Authorization ~
An employee may withdraw his authorization at any time by written notice received by th~\ .
at least two (2) weeks prior to the effective pay period. The employee should, at the sam\. "me,
serve by hand or mail,a duplicate copy of such written notice of withdrawal upon the Association.
ARTICLE 7
PROBATIONARY EMPLOYEES
7.1 Probationary Period
Each new employee, or in a case of a break in continuous service, each rehired employee, shall be
on probation for a period of eight (8) weeks, or at the discretion of the District, and upon written
notice to the employee up to twenty-six (26) weeks, during which time he/she may be discharged at
the sole discretion of the District and shall not have recourse to the grievance procedure of this
Agreement. On successful completion of the probationary period, seniority shall run from the date
of hire, or rehire, whichever is later.
ARTICLE 8
JOB SECURITY
8.1 Discipline
Any un~ employee, other than a probationary employee, shall have the Section 75 rights under Civil
Service Law in the event of disciplinary action.
ARTICLE 9
SENIORITY
9.1 Definition
Seniority shall be defined as status based on length of continuous service in employment with the
District. .
9.2 Meanina
It is expressly understood that the meaning of seniority as used in this Agreement means the
following:
A. In case of promotion, shift, work-week changes or transfers, seniority among other factors
will be considered. When all factors are equal then seniority will prevail.
B: In cases of decrease of the work force, layoff, displacement or recall, the Civil Service Law
will apply.
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C. In cases of displacements,.seniority,withinthe employee's department, shall be a major
factoramongother factors withinthe employee's department.
D. A seniority list willbE~kept up to date in each department for all permanent employees. .
ARTICLE 10
ABSENCES - SUBSTITUTES
10.1 Substitutes
Temporary absences of regularly employed persons willbe covered by qualified substitutes when
deemed necessary by the Superintendent. Substitutes mayor may not be Civil Service eligible
depending upon the availability.
ARTICLE 11
TAX SHELTERED ANNUITIES AND PAYROLL DEDUCTIONS
11.1 Annuities
All unit members shall be entitled to participate, by individual election, in the tax sheltered annuity
plan of their choice.
11.2 Savinas Deductions
The District shall make available to employees within this unit automatic payroll deductions for the
Ticonderoga Federal Credit Union. It is understood that such deductions willbe made only if
possiblewithoutcost or expense to the District and upon such conditions as the Superintendent may
set.
ARTICLE 12
HEALTH INSURANCE
12.1 Current Employees' Health Plan
The District shall continue to provide, at its own cost, the current or a comparable group health plan
for current employees covered by this Agreement.
12.2 Inactive Employees
The District will cease making premium contributions on behalf of employees (other than those off.
on accrued sick leaves) who are offthe active payroll for thirty (30) consecutive school days or more.
Subject to the terms and conditions of the policy, such employees may continue their coverage by
6
assuming the full cost of their applicable premium.
12.3 Chanae of Insurance
The insurance coverage and/or carrier may be changed during the term of this Agreement by the
written notice to the Association. However, any new carrier must provide a comparable level of
benefits.
12.4 Eliaibility
The insurance benefit contained in the Article shall be available only to full-time employees, as stated
in Section 21.1 and further, only to full-time employees who actually enroll in the program.
12.5 Non-Participants
On an annual basis, each employee who opts not to enroll in the health insurance plan wil:1 be
compensated $900.
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13.1 Retirement
All classified employees in the negotiating unit shall continue to receive plan 75 C of the New York
State Employees' Retirement System.
13.2 Unused Sick Leave
An employee who retires under the provisions of the State Retirement Program shall receive a
continuation of the Group Health Plan, as described in Section 12.1, in which the employee
participated. The District on behalf of the employee will apply unused sick days to the cost of
continuing the negotiated medical, surgical, and major medical benefits after the effective date of
retirement. Persons without sick days will not be eligible for a reduction of the Group Health Plan.
£Q\~1~~l[E ~4
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14.1 Overtime Pay
Additional compensation for work performed in excess of forty (40) hours per week shall be in
accordance with applicable State and Federal Statutes. Additional compensation will only be paid
if:
A. The work involved must be District related; and
7
B. The work performed must be authorized by the Superintendent or his representative.
14.2 Holiday Work
Any paid holidays and Sundays* (as designated by this Agreement) worked will be compensated for
at time and one-half the normal per-hour rate of pay. This shall not apply to work on designated
holidays which fall on a day in which school is in session.
*Except when part of regular work hours.
14.3 Emeraency Call-In Pay
An employee will be guaranteed a minimum of two (2) hours of overtime pay if he/she is called in to
work on an emergency basis after his/her normal workday.
14.4 Temporary Assianment
Any employee temporarily assigned by the Superintendent or his designee to a position of greater
responsibility which pays a higher rate of compensation for a period of one day or more, will receive
the rate of the higher paying position.
14.5 Tournaments
Setup and Cleanup for athletic tournaments will take place after normal work hours.
ARTICLE 15
PAID HOLIDAYS
15.1 Desianated Holidavs
A. The District will grant an eligible employee a day off with no pay deduction for the following
designated holidays whic:h are celebrated, as determined by the school calendar as such may
be modified, on a weekday (Le., Monday through Friday):
New Year's Day
Martin Luther King Day
Good Friday
Independence Day
Columbus Day
Christmas Day and Day Before
Friday after Thanksgiving
Washington's Birthday
Lincoln's Birthday
Memorial Day
Labor Day
Thanksgiving Day
Veteran's Day
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There shall be one additional holiday as designated on a general or personal basis by the
Superintendent.
B. For those of the above enumerated holidays that are not celebrated, as determined by the
school calendar, on a weekday, the Board will designate some other day, or days, for eligible
employees to receive a day off with pay.
15.2 Eliaibility
To be eligible for holiday pay, an employee must be employed on a twelve-month, thirty-five or more
hours per week basis and have actually worked at least one (1) full day in the calendar week in which
the holiday is celebrated so long as his absence on the remaining days in the week involved was for
substantial and reasonable cause.
ARTICLE 16
PAID VACATIONS
16.1 Vacation Lenaths
The District will provide the following paid vacation schedule for unit members employed on a
twelve-month, thirty-five-hour-per-week basis:
A. 1 week vacation 1 year of service
B. 2 weeks' vacation - 2-7 years of continuous service
C. 3 weeks' vacation - 8-10 years of continuous service
D. 4 weeks' vacation - 11 + years of continuous service
16.2 Service Credit and Schedulina
A year of service will be credited if a person is employed prior to February 1st. Upon approval of the
Superintendent, vacations will be scheduled.
16.3 Unused Vacation Days ,
Employees not able to take vacation between July 1 of present year to July 1 of next year due to
circumstances of employment will be paid for unused vacation days. Application for pay of unused
vacation days must be submitted by July 1st or employee will not be eligible.
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ARTICLE 17
LEAVES OF ABSENCE
,
.
','17.1 Sick Leave
A. Allfull-time employees willbe entitled to sick leave days as follows:
Year
1996-1997
12 Month
DaysIY ear
14
10 Month
DaysIY ear
12
Maximum
Accumulation
180
Fullpay under this section shall be granted to an employee absent due to personal illness. Personal
illness shall also include serious illnesswithinthe immediatefamily: father, mother, sister, brother,
husband, wife, son or daughter (or death to any aforementioned). Sick leave shall be available to
employees to enable them to keep appointments with doctors, dentists or oculist to the extent
necessitatedwithsuch appointmentswhen it is not possible to schedule such appointmentsoutside
regular school hours. A doctor's certificate may be required by the District as proof of any personal
illness, to be invoked only in cases of obvious abuse of sick leave. Employees shall be given a
yearly report of the unused portion, ifany, of their sick time.
Any employee who is on sick leave with pay for five (5) consecutive days willsubmit, on the sixth
day, ifthe Districtrequests, a statement from his/her physician stating the cause of illness. Ifthere
is a charge for issuing the required statement, the physician willbill the District for this charge.
B. Leave Monitoring
For the purpose of this section, "leave" shall mean sick leave.
The District may monitor the employee's leave records from time to determine that patterns of
potential improper use of leave do not develop. The following procedure will be used by the District
for all employees in the Bargaining Unit.
1st Review - Should an employee use five (5) days of leave in a school year, the District may review
the leave record for patterns of leave use, such as leave being used with weekends, Holidays,
Vacations or inconjunction withother leaves. Ifthe District finds a pattern is present or leave usage
is at an unreasonable level or past circumstances is a factor, then the employee willbe counseled
and an explanation may be requested.
2nd Review - Should an employee use nine (9) days of leave in a school year, a second session will
be scheduled and the employee may be requested to verifyfurther leave used duringthat school
year.
I
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3rd Review - Should an employee use twelve (12) or more days of unscheduled leave. in a school
year, said employee willbe requested to provide verification for the usage to the Districtunless.the .
employee is hospitalized or under the care and orders of a Doctor not to report for work. Any leave': .
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.us.ed beyond twelve (12) days in a school year which is not satisfactorily or medically verified may
result in disciplinary action against the employee. .
17.2 UnpaidDisabilityLeave .
At the discretion of the Board, an unpaid disability leave may be granted to a full-time employee for
a period not to exceed two years. Employees willmake a written request to the Board at least one
(1) month prior to the requested commencement of said leave. .
17.3 Personal Leave
Personal days willbe granted upon prior (at least two days before, whenever possible) notification
to the employee's immediate supervisor. Five personal days per year, with no deduction from sick
leave, willbe given to each full-time employee at no loss of pay. Personal days of absence shall
include the following conditions: marriage, deaths other than defined in sick leave policy, court
appearances for reasons other than job related, emergencies, accidents, religious observances,
business transactions, and other substantial reasons of similar nature at the discretion of the
administration. Two of the five days of personal leave may be taken at the discretion of the
employee with no reason given.
Personal leave willbe taken for compelling personal business which cannot be carried on during
regular working hours. Personal leave may not be used to extend a vacation or holiday.
Personal leave which is not used by an employee during a school year willbe credited to that
employee's accumulated sick leave. Two of the accumulated days may be converted to cash at the
rate ofone day's normalpay per day upon writtenrequest of the employee priorto June 15. I
17.4 Jury Duty
Paid appearance in court Ouryduty) willnot be considered as a personal day. The Board willpay
the difference between the employee's daily rate of pay and the remuneration by others.
17.5 Unpaid Leave
At its discretion, the Board may permit an employee a one (1) year, or any part of, leave of absence
. withoutpay ifthe employee has been a full-timeemployee employed for at least three (3) fullyears
full-time with the District. The employee must file a written request at least one (1) month prior to
. the requested commencement of said leave.
ARTICLE 18
SALARY SCHEDULE
See Appendix A.
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19.1 Policy ,
A. The District shall maintain in a central office a single official personnel file for each employee.
B. A copy of each document to be filed in the official personnel file shall be provided to the
employee at the time it is inserted in the file. Any such document bearing upon job performance
or containing criticism shall be transmitted to the employee by certified mail or shall be delivered
to the employee personally. If such personal service is made on the employee, he or she shall
sign the document to be filed, signifying his or her receipt thereof, in advance of its filing. If the
employee refuses to sign the file copy, the item shall be mailed by certified mail, return receipt
requested. Receipt shall be appended to file copies or witness present to verify it has been
served. '
c. The contents of the official personnel file may be reviewed at any time during normal working
hours by the employee, together with a representative should the employee select one for such
purpose. Upon written request the employee shall be furnished with a copy of any document
contained in his or her official personnel file. The employee may be charged a reasonable fee
for the copies.
D. The employee may file a response to any document in the official personnel file. Such response
will be appended to the document. The Superintendent will initial the response to signify his
knowledge of same.
E. The District shall not forward to any intended employer of any employee any document in the
employee's official personnel file without the written cons'ent of that employee.
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20.1 Definition
Grievance shall mean a claimed violation, misinterpretation, or inequitable application of the
provisions of this negotiated Agreement
20.2 Basic Principles
A. It is the intent of this procedure to provide for the orderly and prompt settlement of difference in
a fair and equitable manner.
B. Failure at any step to communicate a decision within the specified time limit shall permit the
aggrieved to proceed to the next step. Failure at any step of this procedure to appeal a
grievance to the next step within the specified time limit shall be deemed to be acceptance of
the decision rendered at that step.
12
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C. Any party in interest shall have the right to be represented at any $tage of the procedure by a
person or persons of their own choice. When an employee is not represented by the
Association, the Association shall have the right to be present and to state its views at all stages
of the grievance procedu re.
D. Decisions rendered (after the informal stage) shall be in writing setting forth the decision and the
reasons therefore and shall be transmitted promptly to all parties in interest.
20.3 Time Limits
No grievance will be entertained as described below, and any such grievance shall be deemed
waived if a grievance is not instituted at the first available stage within fourteen (14) calendar days
after the employee knew or should have known of the act or condition on which the grievan~e is
based.
20.4 Procedure
Step 1. Informal Staae
An aggrieved employee shall orally present his grievance to the Superintendent who shall orally
and informally discuss the grievance with said employee. The Superintendent shall give an oral
decision to the aggrieved employee within five (5) work days after the grievance has been
presented to him. If such grievance is not satisfactorily resolved at this stage, the aggrieved
employee may proceed to the formal stage.
Step 2. Formal Staae
a. Within five (5) work days after a decision has been given at the preceding stage, the
aggrieved employee may make a written request to the Superintendent for review and
decision. If the Superintendent designates a person to act on his behalf, he shall also
delegate full authority to render a. decision on his behalf.
b. The Superintendent or his designee shall within five (5) work days of a receipt of a request
notify the aggrieved employee, and any other administrator previously rendering a deci~ion
on the case, to submit written statements to him within five (5) work days setting forth the
specific nature of the grievance, the facts relating thereto, and any decision(s) previously
rendered.
c. If such is requested in the written statement of either party pursuant to paragraph b above,
the Superintendent or his designee shall notify all parties concerned in the case of the time
and place when a formal hearing will be held where such parties may appear and present
oral and written statements supplementing their position in the case. Such hearings shall
be held within five (5) work days of receipt of the written statements pursuant to paragraph
b.
d. The Superintendent or his designee shall render his decision within five (5) work days after
the written statements pursuant to paragraph b have been presented to him. '
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e. If the grievance is not satisfactorily resolved at this stage, the aggrieved employee may
proceed to the Board stage. '.
Step 3. Board Stage
The aggrieved employee may, within five (5) work days of the decision by the Superintendent,
make a written request to the Board for review and decision. All written statements and records
of the case shall be submitted to the President of the Board. The Board may hold a hearing to
obtain further information regarding the case. The Board shall render a decision within fifteen
(15) work days.
Step 4. Arbitration
a. If the Association is not satisfied with the disposition of the grievance at the Board Stage,
or if no decision has been rendered within fifteen (15) work days of receipt of the grievance
by the Board, the Association may within five (5) work days after a decision by the Board
notify the Board of its intent to submit the grievance to arbitration.
b. Within five (5) work days after such written notice of submission to arbitration, the
Association shall request a list of arbitrators from either the Syracuse office of the American
Arbitration Association or the NYS Public Employment Relations Board. The parties shall
then follow the rules and procedures of the American Arbitration Association or PERB in the
selection of an arbitrator.
c. The arbitrator so selected shall hold hearings promptly and shall issue his decision in writing
no later than thirty (30) calendar days from the date of the close of the hearings or, if oral
hearings have been waived, then from the date of final statements and proofs are submitted.
The arbitrator shall be without power or authority to make any decision which requires the
commission of an act prohibited by law or which violates the terms of this Agreement. The
decisions of the arbitrator will be final and binding on the parties.
20.5 General
All costs of the arbitrator arising out of the administration of this article beyond Board Stage shall be
shared equally by the Association and the Board.
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ARTICLE 21
MISCELLANEOUS
21.1 General
A. Exclusive of lunch, the normal workweek for full-time employees in the categories listed
below will be:
Clerical Staff 35 hours per week
Cafeteria Staff 30 hours per week
Teacher Aide & School Monitor 31 hours 40 minutes per week
Custodial 40 hours per week
Transportation a.m. and p.m. run daily
B. A part-time employee is one who works Y2 or less of the indicated time in any of the
categories listed in (a) above.
C. The Crown Point Non-Instructional Association President will be notified of all job openings
within the jurisdiction of the Association.
D. Exclusive of lunch and breaks, the summer hours for office staff will be 8 a.m. to 1 p.m. for
. the summer. The summer hours in the future will be of the same duration and will be
determined prior to the last week in June. Changes in hours may take place in the event of
an emergency or major disaster over which the District has no control.
E. Summer hours for the custodial staff, cleaners and the automotive mechanic will be annually
arranged in advance wnh the Superintendent. Changes in hours may take place in the event
of an emergency or major disaster over which the District has no control.
F. Upon approval of the Superintendent, when school is on vacations, custodial staff will work
days.
21.2 Non-Discrimination
It shall be the policy of the District and Association that the provisions of this Agreement shall be
applied in accordance with Title IX and Section 504.
21.3 Reports
Employees covered by this Agreement shall have the right to report, in writing, to the Superintendent
incidents of student misconduct for such action as the Superintendent may deem appropriate.
21.4 Entire Aareement
This Agreement shall constitute the full and complete commitments between both parties and may
be altered, changed, added to, deleted from, or modified only through the voluntary, mutual com~ent
of the parties in a written and signed amendment to this Agreement.
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21.5 Savinas Clause
Should any term or provision of this Agreement be in conflict with any State or Federal Statute of
other rule or regulation which is legally binding upon the Board, then such law or rule of regulation
shall prevail, and the conflicting term or provision of this Agreement shall be deeded null and void.
In such event, however, all other terms and conditions of this Agreement continue in full force and
effect.
21.6 Leaislative Approval
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
21 .7 Workshops
When an employee sees that there is a workshop to be held that wou Id be of interest to an employee
and might improve the performance of his/her duties, the employee may file with the Superintendent
a written request to attend that workshop. The final decision to permit the employee to attend rests
with the Superintendent.
21.8
The practice involving employee work assignments on snow days will be continued.
21.9 .
A. For any bus driver who was hired prior to July 1. 1989. should the licensina fee be increased due
to federal and/or state leaislation. the district will reimburse the driver for that cost.
B. For any bus driver hired on or after Februarv 22. 1997 and after July 1. 1989. the licensina fee
will be paid half by the District and half by the employee. After five years of service. the District
will pay the full amount.
21 .10 Uniforms
A. The District will secure the provision of uniforms for the custodial staff, cleaners and the
mechanic at a cost not to exceed $125/person.
B. The District will secure the provision of a jacket for the mechanic at a cost not to exceed
$1.50/week.
C. The District will examine the feasibility of a cooperative bid for aprons for cafeteria personnel.
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IN WITNESS WHEREOF, the Superintendent of Schools and the Pr~sident of the Crown Point
Non-Instructional Association have hereunto set their hands and seals, in presence of each other, at
the direction of the Board of Education and the Membership of the Association.
'
md~~~
Association President
dated this I / ~ day of :Tlt~.e. ,1997.
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APPENDIX A
CROWN POINT CENTRAL SCHOOL DISTRICT
NON-INSTRUCTIONAL SALARIES
Custodial Cleaner
SteD 1997-98 1998-99 1999-2000 2000-2001 SteD 1997-98 1998-99 1999-2000 2000-2001
1 11,849 12,077 12,304 12,530 1 11 ,400 11,502 11,594 11,676
2 12,086 '12,323 12,560 12,796 2 11,740 11,856 11,962 12,058
3 12,323 12,569 12,816 13,062 3 12,080 12,210 12,330 12,440
4 12,565 12,816 13,072 13,329 4 12,391 12,563 12,698 12,823
5 12,812 13,068 13,329 13,595 5 12,700 12,887 13,066 13,206
6 13,158 13,324 13,591 13,862 6 13,010 13,208 13,402 13,589
7 13,503 13,684 13,857 14,135 7 13,320 13,530 13,736 13,938
8 13,852 14,043 14,231 14,411 8 13,940 13,853 14,071 14,285
9 14,197 14,406 14,605 14,800 9 14,756 14,498 14,407 14,634
10 14,544 14,765 14,982 15,189 10 15,346 15,078 14,983
11 14,899 15,126 15,356 15,581 11 15,960 15,681
12 15,332 15,495 15,731 15,970 12 16,598
13 15,681 15,945 16,115 16,360
14 16,031 16,308 16,583 16,760
15 17,811 16,672 16,960 17,246
16 19,594 18,523 17,339 17,638
17 21,370 20,378 19,264 18,033
18 23,149 22,225 21,193 20,035
19 24,931 24,075 23,114 22,041
20 29,584 25,928 25,038 24,039
21 30,767 26,965 26,040
22 31,998 28,044
23 33,278
Head Custodian
1,500 1,500 1,500 1,500
Hazardous Materials Coordinator
500 500 500 500
~
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Auto
Mechanic Tvcist
Stec 1997-98 1998-99 1999-2000 1999-2001 Stec 1997-98 1998-99 1999-2000 2000-2001
1 15,114 15,377 15,636 15,890 1 10,715 10,921 11, 126 11,330
2 15,443 15,719 15,992 16,261 2 10,930 11,144 11,358 11,571
3 15,772 16,061 16,348 16,632 3 11,145 11,367 11,590 11,812
4 16,100 16,403 16,703 17,002 4 11,363 11,591 11,822 12,054
5 16,429 16,744 17,059 17,371 5 11,586 11,818 12,055 12,295
6 16,756 17,086 17,414 17,741- 6 11,900 12,049 12,291 12,537
7 17,086 17,426 17,769 18,111 7 12,214 12,376 12,531 12,783
8 17,423 17,769 18,123 18,480 8 12,526 12,703 12,871 13,032
9 17,835 18,120 18,480 18,848 9 12,840 13,027 13,211 13,386
10 18,145 18,548 18,845 19,219 10 13,153 13,354 13,548 13,739
11 18,453 18,871 19,290 19,599 11 13,474 13,679 13,888 14,090
12 20,733 19,191 19,626 20,062 12 13,868 14,013 14,226 14,444
13 23,019 21,562 19,959 20,411 13 14,900 . 14,423 14,574 14,795
14 25,298 23,940 22,424 20,757 14 15,935 15,496 15,000 15,157
15 27,298 26,310 24,898 23,321 15 16,964 16,572 16,116 15,600
16 28,390 27,362 25,894 16 18,000 17,643 17,235 16,761
17 29,526 28,456 17 19,033 18,720 18,349 17,924
18 30,707 18 20,067 19,794 19,469 19,083
19 21,098 20,870 20,586 20,248
20 22,135 21,942 21,705 21,409
21 23,020 22,820 22,573
22 23,941 23,733
23 24,899
Decartment Head
1,500 1,500 1,500 1,500
APPENDIX A
CROWN POINT CENTRAL SCHOOL DISTRICT
NON-INSTRUCTIONAL SALARIES
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APPENDIX A
CROWN POINT CENTRAL SCHOOL DISTRICT
NON-INSTRUCTIONAL
Bus Driver
SteD 1997-98 1998-99 1999-2000 2000-2001 T.Aide 1997-98 1998-99 1999-2000 2000-2001
1 5,080 5,183 5,290 5,402 5.45 5.67 5.90 6.14
2 5,183 5,283 5,390 5,502
3 5,284 5,390 5,494 5,606
4 5,388 5,495 5,606 5,714 School lunch
5 5,534 5,604 5,715 5,830 Monitor 5.20 5.41 5.63 5.86
6 5,678 5,755 5,828 5,944
7 5,823 5,905 5,985 6,061
8 5,970 6,056 6,141 6,224 ClerklCashier)
9 6,114 6,209 6,298 6,387 5.46 5.68 5.91 6.15
10 6,266 6,359 6,457 6,550
11 6,446 6,517 6,613 6,715
12 6,708 6,704 6,778 6,878 School Nurse
13 6,970 6,976 6,972 7,049 SteD
14 7,343 7,249 7,255 7,251 1 16,764 17,088 17,412 17,731
15 9,438 7,637 7,539 7,545 2 17,098 17,435 17,772 18,108
16 9,609 9,816 7,942 7,841 3 17,432 17,782 18,132 18,483
17 9,932 9,993 10,209 8,260 4 17,775 18,129 18,493 18,857
18 10,259 10,329 10,393 10,617 5 18,124 18,486 18,854 19,233
6 18,475 18,849 19,225 19,608
7 18,826 19,214 19,603 19,994
8 19,579 19,983 20,387
9 20,362 20,782
10 21,176
With ten l1 Q) consecutive years of servi~
with the District the lonaevitv differential
for a 10-month emDlovee is $200 12-month
emclovee is $300.
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APPENDIX A
CROWN POINT CENTRAL SCHOOL DISTRICT
NON-INSTRUCTIONAL
Cafeteria School Bus Monitor
SteD 1997-98 1998-99 1999-2000 2000-2001 SteD 1997-98 1998-99 1999-2000 2000-2001
1 6,022 6,108 6,190 6,270 1 6.04 6.15 6.27 6.38
2 6,171 6,263 6,352 6,438 2 6.16 6.28 6.40 6.52
3 6,320 6,418 6,514 6,606 3 6.28 6.41 6.53 6.66
4 6,505 6,573 6,675 6,775 4 6.40 6.53 6.67 6.79
5 7,106 . 6,765 6,836 6,942 5 6.53 6.66 6.79 6.94
6 7,713 7,390 7,036 7,109 6 6.71 6.79 6.93 7.06
7 8,313 8,022 7,686 7,317 7 6.98 7.06 7.21
8 8,915 8,646 8,343 7,993 8 7.26 7.34
9 9,519 9,272 8,992 8,677 9 7.55
10 10,121 9,900 9,643 9,352
11 10,722 10,526 10,296 10,029
12 11,321 11,151 10,947 10,708
13 11,920 11,774 11 ,597 11 ,385
14 12,520 12,397 12,245 12,061
15 13,119 13,021 12,893 12,735
16 13,644 13,542 13,409
17 14,190 14,084
18 14,758
Cook Differential
500 500 500 500
Head Cook Differential
1,100 1,100 1,100 1,100
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APPENDIX B
CROWN POINT CENTRAL SCHOOL DISTRICT
NON-INSTRUCTIONAL
Compensation for Extra Trips:
All trips will be compensated at the per hour rare of:
1997-98 1998-99 1999-2000 2000-2001
8.00 8.50 9.00 9.25
22
